Free Employment Seminar

Dates available in Ealing and Westminster

Employment

Westminster
17th March 2009

Ealing

Both seminars start at 10:45 am
and are followed by lunch

WILLIAMSTURGES

SOLICITORS

With effect from April 2009, the much criticised Statutory
Disciplinary and Dismissal Procedure, and Statutory
Grievance Procedure, will be repealed in their entirety.

n place of the current statutory regime, from April 2009
here will be a new ACAS Code of Practice on disciplinary
nd greivance procedures and a detailed ACAS "Guide",
ntitled "Discipline and grievances at work: The Acas
Guide".

mployers would be well advised to review their current
isciplinary procedures and grievance procedures in the
ght of the forthcoming changes in the law. When the law
hanges, employers will be well placed if they can
emonstrate to tribunals that their procedures follow

ACAS best practice. Many existing procedures will not be
dequate for this purpose.
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Law Update

18th March 2009
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Many employers are now finding themselves in the
unfortunate situation of having to consider redundancies
in response to the continuing national economic
conditions. Our experience is that redundant employees
generally have little to lose by bringing claims. Any flaw in
the procedure can allow them to succeed in such claims.

Until the statutory dispute resolution procedures are
repealed in April 2009, they will continue to cause
problems in the area of redundancy. Recent cases have
found that otherwise genuine redundancy terminations
can be "automatically unfair dismissals" if not handled
correctly.

We will also cover one or two other topical issues such as
the new rules on paid holidays.

Book your place now clare.gardner@williamsturges.co.uk

Tel: 020 7873 1041 or Fax: 020 7873 1010




Book your place now clare.gardner@williamsturges.co.uk

Tel: 020 7873 1041 or Fax: 020 7873 1010

Or photocopy the form below, complete it and return it to:

lease reserve me a seminar place: Please reserve my colleague a seminar place:
Name: Name:

ob Title: Job Title:
Company name: Company name:
Address: Address:

elephone: Telephone:

mail: Email:

|:| Westminster on Tuesday, 17th March |:| Westminster on Tuesday, 17th March
[] Ealing on Wednesday , 18th March [] Ealing on Wednesday , 18th March

Our specialist employment department advises a diverse range of businesses and institutions on all aspects of
mployment and discrimination law, and the law relating to trade unions and industrial relations.

ohn Quigley is a partner and head of employment at William Sturges. He advises a diverse range of businesses and
nstitutions on all aspects of employment and discrimination law, and the law relating to trade unions and industrial
elations. John has handled numerous cases relating to discipline, discrimination and redundancy, and has appeared as
n advocate in several such cases in the employment tribunal and Employment Appeal Tribunal.

Nicholas Phillips is a partner and head of company commercial law at William Sturges. He advises a diverse range of
usinesses and institutions on all aspects of company and commercial law. Nicholas' employment practice includes
dvising on directors' service agreements, employment documentation, issues arising during employment,
iscipline/dismissal, and employment issues arising in company sales and purchases, business transfers and re-
rganisations.



